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Message from the Board______________________________ 
The 2013-2014 Annual Education Community Report is provided to our communities to 
highlight our Division's achievements, Education Plan, student and school information. It is 
a snapshot of a vibrant education community sharing initiatives, building relationships and 
celebrating student success. We encourage you to review the report, ask questions and 
provide suggestions to strengthen our school community. 

I invite you to read this report which highlights some of the great things happening in 
Evergreen, particularly the outstanding initiatives of our students. An example is the 
leadership of the Divisional Student Council, who initiated a "Build a School in Nicaragua" 
campaign in partnership with Free the Children. Students in all eight of our schools worked 

together and contributed to an extremely successful social justice effort - exceeding their own expectations!  
Together with our staff and communities, $10,275.00 was raised to build a classroom in a school in Los 
Campos.  What an excellent example of our Division's commitment to engage students in learning to 
become contributing citizens of a democracy!  Please see the profile page on the Evergreen website at 
www.esd.ca . 

Another great example of student engagement and community partnerships our extremely successful band 
and choral programs.  The continued community support of the Gimli Band Boosters, Arborg Band 
Boosters and Riverton Community Music Alliance contribute to these exceptionally successful programs. 
Student participation in these programs is at an all-time high and is a true exemplar of our commitment to 
arts programming. 

The Evergreen School Division Board of Trustees is extremely proud of our school division. The 
importance and continued growth of our programs offer Evergreen students additional opportunities to be 
successful after graduation in further education and the job market. 

On behalf of our Board of Trustees, I extend a very heartfelt thank you to everyone providing supports to 
our students and schools. The success of Evergreen School Division is due to the dedication and 
commitment of our Board, staff, students, families, and our communities. I will also echo the invitation of 
our Superintendent - to get involved in our schools. Our children are our most valuable gift. Their success 
will be our success. 

Ruth Ann Furgala 
Chair, Board of Trustees 
 

http://www.esd.ca/
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Learning Today to Improve Tomorrow_________________ 

On behalf of the Evergreen School Division and the Board of Trustees, I am pleased to 
present our 2013-2014 Annual Education Community Report. The purpose of this 
report is to provide information to our communities by profiling school division 
priorities, accomplishments, finances and future direction.  
 
The Evergreen Board of Trustees implement an annual planning cycle that allows the 
division to collect input from students, staff, parents and community in the 
development of priorities and direction for our school division. This planning process 

also provides the school division with information to budget according to our identified priorities and 
goals. Our 2013-2016 Education Plan is a product of this planning cycle and represents the school 
division’s commitment to our division foundations; our mission, vision and values. It provides our 
staff with direction on division priorities and our communities with information on the focus for 
student learning as well as how students will be supported in the learning process. 
 
The enclosed report profiles the first year of our 2013-2016 Education Plan and we are optimistic 
that the focus areas of this plan will serve our youth well for their futures. Our three priorities of Well 
Being, Learning and Sustainability are linked to our core values and are the ‘why’ of our new plan. 
We have seven focus areas within these three priorities which have goals that represent the ‘what’ 
of our plan and we have incorporated our pillars of practice which represent the ‘how’ we will 
achieve our goals. Division and school administration has taken action on our priorities and 
implemented action plans as articulated through our school division plan and school improvement 
plans. Please refer to our division and school web sites at www.esd.mb.ca for more detailed 
information on these documents. 
 
The skills and competencies that our youth require to be successful and flourish in today’s 
complex world is ever evolving. In order for us to achieve our mission and vision, our youth must 
be equipped with skills to be compassionate, resilient, global citizens who have the ability to 
communicate effectively, think critically and creatively, and collaborate with others to create 
knowledge and solve real-world problems in an increasingly complex and connected world. Our 
schools are committed to this challenge and this newsletter provides strong evidence in support of 
that commitment. 
 
As Superintendent and Chief Executive Officer, I am extremely proud of our school division and the 
accomplishments of the past year. These successes would not have been possible without our 
students and staff who have responded to the many challenges and opportunities presented to 
them. I wish to express my sincere appreciation to our students and staff, to our families who 
provide us with ongoing support and to all the people in our communities who contribute to providing 
quality public education for our students.  
 
As we look forward to 2014-2015 and beyond, we will continue our important work on our 
foundations and our Education Plan. We are continually evaluating our progress and aspiring to 
improve our practices. We welcome your input and partnership in this process. Should you have any 
comments or questions related to information in this report or on our website, please contact me, 
your local trustee or the appropriate school division personnel. We welcome the opportunity to meet 
and discuss important issues related to the education of our youth with all of the stakeholders of our 
school division. 
 Paul Cuthbert 

Superintendent and CEO 
 

http://www.esd.mb.ca/
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Evergreen School Division Foundations 
 

 

 

 
 

Mission 
Evergreen School Division will engage students in learning to become contributing 

citizens of a democratic society 
 

Vision 
Learning Today to Improve Tomorrow 

 
Core Values and Beliefs 

 
1. Students Come First 

a) success for every student every day is the goal of our work  
b) every student is capable of learning 
c) every student has individual strengths and learns in a unique way 
d) a strength based approach will be used to support student learning and socio-emotional 

development 
e) every student is respected and in turn respects others 
f) the diversity of our students will be acknowledged, recognized and celebrated 
g) student learning is the basis for all school system decision making and leadership 
h) resources will be used effectively and responsibly to meet students’ learning needs 
i) student voice informs decision making 

 

2. Learning is Our Core Purpose 

a) learning empowers people to achieve their potential 
b) learning requires relevance and engagement 
c) learning requires a safe, caring and respectful environment 
d) positive relationships are critical to the learning process 
e) every person has responsibility for his/her own learning  
f) learning requires a balance between social, institutional and intellectual engagement 
g) learning requires  clean, well maintained and aesthetically pleasing physical environments 
h) learning and engagement is enhanced through the infusion of information and 

communication technologies in conjunction with effective pedagogy 
 

3. Public Education Serves the Common Good 

a) public education is essential for a vibrant democracy and a sustainable future 
b) public education develops citizens who work toward the betterment of their family, 

community and the world  
c) public education is a shared responsibility of the home, school, and community 
d) public education requires a balance between academic, personal/social and physical 

development 
e) public education provides a foundation for life-long learning and responsible citizenship 
f) public education must be responsive to the changing needs of society 
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Division Profile_________________________________ 

 
Evergreen School Division is located in the eastern Interlake region of Manitoba, bordering the 
shores of Lake Winnipeg from Chalet Beach north to Hecla Island. Our school community is 
culturally diverse and provides high quality learning opportunities to approximately 1550 students 
in eight schools located in four communities (Winnipeg Beach, Gimli, Arborg, and Riverton). The 
school division offers an extensive variety of curricular and extra-curricular programs and is 
characterized by highly qualified, dedicated and caring staff, safe schools and transportation, 
exemplary student services, state of the art information and communication technologies and 
outstanding curriculum and learning supports. 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

Facts at a Glance (2013-2014) 
Total Enrollment (Sept. 30, 2013) 1543 

Annual Budget $19.9 million 

Division Area (sq. km.) 2,424 

Number of Schools 8 
Other Facilities  
Education Support Centre – Gimli 
Continuing Education Centre – Gimli  
Bus Garages – Gimli/Arborg  
Maintenance Facility – Gimli 

5 

Number of Bus Routes 
Pupils Transported per day 
Distance Driven per day (km) 

24 
1115 

3,892 

Employees 273 

Trustees 9 

Evergreen School Division Planning 
Division Planning Day Profiles Stakeholder Input, Student Panel and School Presentations 

   

 

 

 

 

 

The day was highlighted by café conversations, school 
presentations and a student panel that consisted of former and 
current Evergreen School Division students. Panel participants were 
asked a number of questions about their school experiences and 
them for life after school. 

The Board of Trustees values the participation of all of our 
stakeholders in the development of an education system that 
represents the values and aspirations of our communities. 

The Evergreen School Division held its Annual Planning Day on 
November 29, 2013 at the Waterfront Centre in Gimli. The 
planning day was facilitated by Ruth Ann Furgala, Board Chair 
and Paul Cuthbert, Superintendent and was attended by 
trustees, parents, students, community representatives, 
administration, teachers and support staff. 
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Programs and Services__________________________ 
• Junior Kindergarten, Kindergarten,     

Early Years, Middle Years, High School  
• Student Advisor Programs in High 

Schools 

• Apprenticeship  • Career and Technology Studies 

• Reading Recovery • Student Engagement Grant Initiatives 

• English as an Additional Language  • Basic French 

• Band/Choir • Arts Programming 

• Guidance and Counselling  • Social Justice Initiatives and Clubs 

• Resource Programming  • Effective Behaviour Supports  

• Curriculum, ICT and Behavior Consulting 
Supports  

• Information and Communication 
Technologies / Fiber Optic Network 

• School Community Liaison  • Aboriginal Academic Achievement  

• Speech and Language Pathology  • Sports Programs/ Clubs 

• Occupational Therapy/ Physical Therapy  • Distributed (online) Learning  

• Resiliency/Restitution Programming • International Students  

• Evergreen Student Council • Student Voice                                

 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Evergreen School Division Student Council 
The Evergreen School Division Student Council, is a student 
group which encompasses students from all three high schools 
in our division. 

In 2013-2014, our council accomplished many amazing goals 
and aspirations, but most importantly we grew as individuals and 
as a team. The work of the council challenged us to use all of 
the skills we have been taught both in and out of school, to 
acquire new skills, and build on each other’s strengths.   

Some of our accomplishments this year included: 

 participating in our Divisional Planning day held in Gimli. 

 facilitating the Teaching and Learning Conversations in 
each of the three high schools which gave staff and students the opportunity to talk about issues 
facing our schools. 

 
Our two most prominent successes as a Council in 2013-2014 were: 

 kick starting a division wide fundraiser to build a school in Nicaragua, which we believe truly brought 
our division together and helped us to realize the amazing feats we can accomplish if we work 
together. 

 planning and holding our Interschool Day event. This was an event in which all three high schools 
came together in Arborg for a day of activities geared towards engaging our students, and building 
relationships across the division.  

Looking back, we are filled with gratitude for all of the help we have received in order to accomplish our 
goals, from teachers, staff, community members, and of course each other.  

 
2013-2014 Student Council 
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School Directory _______________________________ 

 

School 

Grades 

Enrollment 
(2013-2014) 

Administration        
(2014-2015) 

P – Principal 

VP – Vice Principal 

AP – Assistant Principal 

Address 

Phone 

Fax 

(204) 

Email Address 

Website Address 

      

Arborg Early 
Middle School 

K – 8 

(270) 
Brad Harding (P) 
Paul Bailey (AP) 

Box 670,  
Arborg, MB  
R0C 0A0 

376-5054 

376-2958 
aems@esd.ca  

www.esd.ca/aems 

Arborg 
Collegiate 
Institute 

9 – 12 

(119) 

Randy Semenek (P) 
Georgia Sigvaldason 

(AP) 

Box 220, 
Arborg, MB 
R0C 0A0 

376-2605 

376-5160 
aci@esd.ca  

www.esd.ca/aci 

Sigurbjorg 
Stefansson 
Early School 
(Gimli) 

K – 4 

(214) 
Rosanna Cuthbert (P) 

Krystal Isfeld (AP) 

Box 7500 
Gimli, MB 
R0C 1B0 

642-1500 

642-1468 
sses@esd.ca 

www.esd.ca/sses 

Dr. George 
Johnson 
Middle School 
(Gimli) 

5 – 8 

(220) 
Jim Gibbs (P) 

Daniel Benot (AP) 

Box 1170 
Gimli, MB 
R0C 1B0 

642-8581 

642-8281 
gjms@esd.ca  

www.esd.ca/gjms 

Gimli High 
School 

9 – 12 

(311) 

Tyler Moran (P) 
Leona Groot (VP) 

Shelly Dankochik (AP)  

Box 1260 
Gimli, MB 
R0C 1B0 

642-8546 

642-5063 
ghs@esd.ca  

www.esd.ca/ghs 

Riverton 
Collegiate 
Institute 

8 – 12 

(125) 
Thomas Kowalchuk (P) 
Tammy Einarson (AP) 

Box 749 
Riverton, MB 

R0C 2R0 

378-5135 

378-5201 
rci@esd.ca  

www.esd.ca/rci  

Riverton Early 
Middle Years 
School 

K – 7 

(143) 
Richard Truscott (P) 
Krista Borgfjord (AP) 

Box 280 
Riverton, MB 

R0C 2R0 

378-5145 

378-2964 
rems@esd.ca  

www.esd.ca/rems 

Winnipeg 
Beach  
School 

K – 7 

(149) 
Shawna Rudd (P) 

Alison Berthaudin (AP) 

Box 130 

Winnipeg Beach 

R0C 3G0 

389-2176 

389-3864 

wbs@esd.ca  

www.esd.ca/wbs 

 

Ten Year Enrolment Comparison 

1663 1679
1703

1671 1671
1621

1588 1598
1543 Projected

1496

1000

1250

1500

1750

2000

2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011 2011-2012 2012-2013 2013-2014 2014-2015

 

 

mailto:aems@esd.ca
http://www.esd.ca/aems
mailto:aci@esd.ca
http://www.esd.ca/aci
mailto:sses@esd.ca
http://www.esd.ca/sses
mailto:gjms@esd.ca
http://www.esd.ca/gjms
mailto:ghs@esd.ca
http://www.esd.ca/ghs
mailto:rci@esd.ca
http://www.esd.ca/rci
mailto:rems@esd.ca
http://www.esd.ca/rems
mailto:wbs@esd.ca
http://www.esd.ca/wbs
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Annual Planning Cycle___________________________ 
 

 
 

The Board of Trustees, in consultation with administration, teachers, support staff, parents, 
students and community representatives identified and approved the following priorities and 
focus areas for the 2013-2016 school years. 

PRIORITIES FOCUS AREAS PILLARS OF PRACTICE 

Well Being 
(Students Come First) 

 Resiliency 

 Diversity 

 Successful Transitions  

Collaboration 

Personalized Learning 

Information and 
Communication Technology 

Innovation 

Student/Staff Voice 

Strength-based Practice 

Capacity Building 

Parent and Community 
Engagement 

Evidence-based Decisions 

Learning 
(Learning is Our Core 

Purpose) 

 Literacy 

 Numeracy 

 Contemporary Learning 

Competencies                  
(Creativity, Critical Thinking, 

Collaboration, Communication) 

Sustainability 
(Public Education 

Serves the Common 

Good) 

 Education for Sustainable 

Development 
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Education Plan_________________________________ 
 

Goals and Indicators 
 

Priority - Well Being 
 

 
Resiliency 
To enhance resiliency in our students.  

 
Diversity 
To enhance approaches that embrace 
diversity. 

 
Transitions 
To enhance successful academic and 
social transitions for our students.  

 

Resiliency data show increased strengths  
 
School practices reflect the principles of restitution 
 
Schools demonstrated examples of student social justice 
actions  
 
Teachers embrace diversity and demonstrated strength-
based methods 
 
School practices provide evidence of ensuring positive 
transitions and monitor individual student academic and 
socio-emotional success 

 

 

Priority - Learning 
 

 

 
Literacy 

To enhance literacy in our students.  
 

Numeracy 

To enhance numeracy in our students. 

 

Contemporary Learning Competencies 

To enhance creativity, critical thinking, 
collaboration and communication skills in 
our students. 

Reading and Writing Data from K-8 

 Tracking of continuous growth using Evergreen 
continuums and report card data 

Numeracy Data K-8 

 Tracking of continuous growth using First Steps in 
Mathematics and report card data  

Teaching practices are deliberate and demonstrate the 
principles of the effective teaching practices framework 
 
Tell Them From Me survey results show increased 
engagement  

 

 

Priority - Sustainability 
 

 

Education for Sustainable Development 

To enhance the capacity of our students to 
become informed and responsible 
decision-makers, playing active roles as 
citizens and to contribute to social, 
environmental, and economic well-being 
and an equitable quality of life for all, now 
and in the future. 

    

Schools provide examples of teaching and learning 
experiences aimed at developing the principles of 
education for sustainable development 
 
Education for sustainable development 
is a key element of curriculum and pedagogy  
 
Students demonstrate their learning of what it means to be 
a contributing citizen of a democratic society 
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School Reports / Program Highlights________________ 

SSES Awarded Eco-Globe Transformational Status 
Sigurbjorg Stefansson Early School is honored to have recently achieved 
Eco-Globe recognition at the Transformation Level for 2014.  Manitoba 
Education and Advanced Learning’s priority area of Education for Sustainable 
Development includes an overarching goal of assisting educators and 
students to experience and learn what it means to live in a sustainable 
manner. This priority area is also a focus for Evergreen School Division and 
an integral piece of Sigurbjorg Stefansson School’s education plans.  SSES 
has been recognized as the third school in this province to exemplify this 
goal.  

As educators, we are in a position to emphasize the cause and effect of our actions to ensure 
long-term sustainability. By immersing students in a learning environment that encompasses 
these values, we are helping to foster a culture that can shape our community’s thinking and 
understanding, while utilizing what is referred to in education as the 6 C’s- learning-critical 
thinking, collaboration, communication, creativity, citizenship, and character.  Our exploration with 
the Reggio Emilia philosophy has been a catalyst for this transformation as learning, well-being, 
and sustainability, (the three priority areas of ESD), are deeply embedded in to everything we do 
and believe as a school community. Utilizing these lenses in our 
design of learning and programming helps us to find our way on 
our “messy path” of not only maximizing our learning potential, 
but leading a high quality of life. We are grateful to the 
outstanding leadership of Mrs. Sarah Chapnick, who has helped 
to guide us on this incredible journey!  Although we have received 
this prestigious award, we know that we have just begun to 
embark on a journey that will enrich all of our lives, and make our 
world a better place.  

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Career and Technology Studies (CTS) 

Our CTS program provides authentic and relevant learning experiences for High School students by 
placing them in community and career internships throughout our school division.  These 
experiences allow students to sample potential careers, engage in the community, and can 
contribute to the economic sustainability of local industry. Students in grades 11 and 12 are 
successfully partnered with community members in various 
locations throughout the Interlake to learn by doing, and by 
interacting directly with on-site experts.   

Evergreen continues to be actively involved in the 
development and implementation of CTS in Manitoba. Our 
school division is involved in both regional and provincial 
groups aimed at ensuring a consistent, appropriate and 
sustainable approach to CTS in Manitoba schools.  

Further information about Career and Technology Studies can 
be accessed through Evergreen’s school-based CTS 
Coordinators: Georgia Sigvaldason (Arborg Collegiate), Gail 
Kreutzer (Riverton Collegiate) and Scott Hill (Gimli High 
School).   
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Kindergarten to Grade 8 Mathematics 

The main goals of mathematics education are to prepare students to:  

 communicate and reason mathematically 

 use mathematics confidently, accurately, and efficiently to solve problems 

 appreciate and value mathematics 

 make connections between mathematical knowledge and skills and their applications 

 commit themselves to lifelong learning 

 become mathematically literate citizens, using mathematics to contribute to society and to think 

 critically about the world 
 

Students who have met these goals will: 

 gain understanding and appreciation of the contributions 

 of mathematics as a science, philosophy, and art 

 exhibit a positive attitude toward mathematics 

 engage and persevere in mathematical tasks and projects 

 contribute to mathematical discussions 

 take risks in performing mathematical tasks 

 exhibit curiosity     Manitoba Curriculum Framework of Outcomes 2013 

 

High quality math instruction will… 

 Include visuals (i.e. interpreting math through 
photos/art)  

 Involve investigations (i.e. data) & explorations that 
are of interest to students and build their confidence 

 Pertain to real world situations (relevant to students’ 
daily life – i.e. food, toys, and activities outside of 
school)  

 Have a real world context (relevant to social justice 
& culture – i.e. transportation, developing nations, 
languages, and government) 

 Require conversations (turn & talk, sharing 
opinions/strategies to solve problems) 

 Be student driven - using students’ mathematical 
understanding to develop thinking (improve 
students’ ability to make connections/find solutions 
in more than one way) 

 Entail reading (i.e. using children’s literature to 
develop conceptual understanding) & writing 
about math (i.e. journals) 

 Include manipulatives and games (both physical 
and digital) 

 Require reviewing & reflecting on our learning 

 Elicit curiosity so math is not viewed as something 
we just “do” at school 

 Allow students of all ability levels to be engaged in 
math lessons & activities 

 Be forthcoming – sharing the big ideas/essential 
understandings, so students know the meaning 
behind the learning activities that are occurring 

 Require the teacher to design lessons that engage 
students in learning followed by student feedback 
to improve the quality for later use 

Addition Facts to 18: End of grade 
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~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

A Strength Based Approach in Evergreen School Division 
Youth is not the problem – the problem is the problem 

A strength based approach “emphasizes the strengths, capabilities and resources of a youth.  
Those that embrace a strength based perspective hold the belief that all youth and their families 
have strengths, resources and the ability to recover from adversity.” (Hammond, Zimmerman-
resiliency initiatives) 

In Evergreen School Division (ESD), we focus on what a student “can” do not what they “can’t”.  
We are helping our students identify their own solutions, not always telling them how to “fix” 
things.  And in ESD, we look for our student’s unique capabilities and strengths-every student has 
potential and resources to create their own solutions. 

We are always working to create conditions and unique opportunities that enable teachers and 
students to identify, value and draw upon strengths.  One way to do this is to invite open 
communication between schools, families and the community.  We all need to work together. 
Other initiatives we have in place to support strength based practices in ESD are our work in the 
areas of Resiliency and Restitution. 

As Archbishop Desmund Tutu stated “We must look on our children in need not as problems but 
as individuals with potential…I would hope we could find creative ways to draw out of our children 
the good that there is in each of them” 

For more information on strength based approaches and resiliency go to: www.resil.ca  or  
www.esd.ca   programs and services-student services-resiliency and restitution 

Students can earn high marks without necessarily being 

intellectually engaged at school.  They may do well on tests and 

complete assignments, but lacking enthusiasm for learning.  

These “institutionally engaged” students are missing out on rich 

learning experiences and the opportunity to develop skills 

related to inquiry and critical thinking.  Our task as educators is 

to find ways to engage these students so as to provide them 

with challenging experiences to nurture contemporary learning 

skills.  

How do we achieve that?  Through collaborative inquiry—
utilizing the same approach that, as teachers, we try to promote 
in the classroom.  We are continuing to work together as a staff 
to enhance our skills with a view to creating exciting learning 
opportunities for students. 
 

Student Engagement 

Sustainable Development 
As a small school, one of our priorities is to ensure that we 
remain a vibrant part of the community.  Our shared campus 
initiative with Arborg Collegiate is a direct result of both schools 
adapting to change with a view to maintaining their place in the 
communities. 
 

http://www.resil.ca/
http://www.esd.ca/
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Dr. George Johnson Middle School Impresses in Nation Wide Assessment 
Tell Them from Me Student Survey Results 

The Tell Them From Me (TTFM) Effective Schools Student 
Survey is a nationwide survey involving thousands of 
Canadian students. TTFM measures factors that are known 
to affect academic achievement and other outcomes. The 
survey aims to provide feedback on what our students think 
about school life, how engaged they are with school and the 
different ways that teachers interact with them. Evergreen 
schools have been participating in this program for seven 
years as one strategy to improve academic, as well as social 
emotional outcomes for students. This year our school was 

very pleased with our results in several important indicators. 
 
They include: 

• Students Value School Outcomes DGJS 91% - (Canadian Norm 85%) 
• I feel safe attending this school DGJS 91% - (Canadian Norm 85%) 

• Intellectual Engagement DGJS 81% - (Canadian Norm 65%) 

We recognize this feedback from our students as a tremendous endorsement of the work our 
school and school division has been doing to improve student achievement and engagement in 
learning over the past several years. This is particularly true at DGJS where levels of Intellectual 
Engagement have risen from a low of 42% in 2008, to the lofty level it stands at today. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Aboriginal Education Program - “Visions” 

Aboriginal education is for all students. We are proud of the level of 
commitment within our Division to include Aboriginal education into new 
and existing curricula. The inclusion of Aboriginal perspectives into 
curricula benefits not only Aboriginal peoples, but non-Aboriginal 
peoples as well.  

Through Aboriginal education, students are exposed to the contributions 
made by all people in the development and formation of Canada as we 
know it. In addition to regular classroom teaching strategies, classroom presentations and 
storytelling are offered at all divisional schools throughout the year by Penny Ross, Aboriginal 

Educator.  

Aboriginal Education provides numerous opportunities for students to get 
out of the classroom and into the community. On September 12th Evergreen 
Aboriginal Group of Leaders in Education (EAGLE) students attended the 
Manito Ahbee Cultural Education Day Youth Gathering in Winnipeg along 
with 800 other students from around the province. Students from Gimli High 
School, Riverton Collegiate, Arborg Collegiate and Dr. George Johnson 
Middle School were in attendance. Students thought the event was “cool, 
fun and showed different ways of doing things with different workshops to 
choose from.” Two of the EAGLE participants posed with Don Burnstick the 
comedian. 

To learn more about our Aboriginal Education Program contact Penny Ross, Aboriginal Educator 
at penny.ross@esd.ca or (204)642-8546. 

 

mailto:penny.ross@esd.ca
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Winnipeg Beach School              Putting our priorities into action…. 

WELL BEING…. Developed a school wide agreement around how 
we want our school to be; Respect Assemblies; Spirit Buddies; 
DARE program; Special Activity Days; Winter Recess Clubs; Girls 
Club; Restitution PD; Roots of Empathy program; intramurals / 
games club…..   
According to the 2013 – 2014 Resiliency Survey, 86% of our 
students who took the survey said “there are caring, positive role 

models in their lives who they can turn to for support, guidance, encouragement and / or advice.” 

LEARNING IS OUR CORE PURPOSE……Teachers participated in a 
Writing PLC; explored the use of continuums to monitor progress in reading 
and writing; participated in PD opportunities in Literacy and Numeracy; 
collaborated; purchased new math materials (Fosnot kits); hosted Len Udow 
song writing workshop; attended MTYP plays; purchased Barton 
intervention program; further explored the Daily 5 model; ran TUSC; 
supervised a Grade 6 -7 Homework Club;…..     
According to the 2013 – 2014 Resiliency Survey, 88% of our students who 
took the survey said “they value working hard and want to do their best.” 

SUSTAINABILITY….. Teddy Anderson, Hoop Dancer; Recycling Club; Bag It Up 
Challenge; We Day; Build a  School In Nicaragua Project, Playground Project; 
our work with Kiwanis; our work with the Legion; Social Justice lessons / 
discussions; Garden Club; MO-vember; Terry Fox;…. 
According to the 2013 – 2014 Resiliency Survey, 89% of our students who took 
the survey have “moral directedness” (positive values and principles); they 
understand “right” and “wrong” and use that to guide their behavior. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Inclusive Practices and Student Services in Evergreen’s Education Plan  

Student Services has a very active role in the 2013-16 Evergreen School Division’s Education 
Plan in all three priority areas. Very purposeful work can be seen at many levels with successful 
transitions between classrooms, grades, school and community. This sharing of information on 
programming and the time spent with relationship building is at the core of students’ success. 
Resiliency data also becomes an important part of this process.  
 
Resource Teachers continue to work alongside classroom teachers with UDL (Universal Design 
for Learning) practices to support socially and academically inclusive classrooms and schools. 
Schools are finding that UDL classrooms are full of engaged students and teachers with a passion 
and interest in learning; students are self-motivated to learn more on their own as well as from 
others, with a sense of inclusion developed for ALL students. It is quite inspirational for students 
and staff alike to see everyone involved in the classroom in such a meaningful way, which 
supports Diversity. The UDL approach also has a positive effect on the students’ literacy and 
numeracy involvement, and supports all four contemporary learning competencies.  
 
Students with Special Needs have been regularly participating with their peers in Education for 
Sustainable Development projects at the school and in the community, such as recycling 
programs and social justice events. Hands-on activities and authentic experiences makes this 
learning more meaningful and enjoyable for all students, and creates an opportunity for students 
with special needs to explore community placement programs. The importance of inclusion is not 
only living in our classrooms, it is alive in our communities, and evident throughout all priority 
areas in the Education Plan in Evergreen School Division.  
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New Science/Multipurpose Room at AEMS 

Imagine trying to do hands-on science activities or Art activities without access to running water or a 
cleanup area. That was the reality at AEMS for a number of years. It wasn’t uncommon to see a 
teacher with a trolley transporting water to their classroom for an activity they had planned. It was also 

quite common to find students in the bathroom 
attempting to cleanup from a Science or Art activity.  

Thankfully, our committed staff did not let lack of 
proper facilities interfere with planning hands-on and 
engaging lessons for their students. 

In December, we learned that we had been 
approved for a room to be renovated to provide a 
much needed space that would provide staff with the 
proper facilities to implement the Science and Art 
curriculum.  

Since its completion in late February, classrooms 
have quickly made use of the space and have been 
able to implement some activities that would have  

         been impossible within the classroom. 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Gimli High School Annual Community Report 

The students and staff of Gimli High School have committed to a three year school 
plan which is guided by a set of goals designed to support our vision of developing 
citizens who will be responsible, respectful, open-minded, independent, and 
engaged. Our promise is that throughout the three year plan, teaching and learning 
will be: 

 Connected to the principles of resiliency in staff and students. 

 Connected to enhancing approaches that embrace the principles of diversity. 

 Connected to enhancing successful academic and social transitions for our students. 

In pursuit of our school goals, we design learning opportunities for students 
and staff which align with Evergreen School Division’s ‘Pillars of Practice’ by 
supporting the following strategies: 

 The ‘GHS Collaborative Time Initiative’: 

o Provides scheduled non-contact time for staff groups/teams to learn 
alongside one another in areas of interest which support student learning 

 GHS’s identification as a ‘Restitution Project School’: 

o Provides opportunities for staff groups/teams to explore the 
principles of restitution and apply the learning with and for students 

 GHS’s revised ‘Educational Planning Advisory’ system:  

o Provides enhanced opportunities for students and staff to 
collectively explore and pursue our school goals; 

o Ensures that every GHS student has an adult advocate and a student support network to learn 
and grow with.  

 GHS’s ongoing commitment to engaging students, parents and staff members in complementary 
curricular and extracurricular learning opportunities: 

o Includes, but is not limited to: Enviro Club, Social Justice Club, Key Club, Garage Band, Sports 
Teams, Career & Technology Studies, School/Divisional Student Council, Band/Choral/Music 

Each day we strive to honour and celebrate diversity, help one another transition socially and 
academically, and become stronger, more resilient people.   
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Riverton Early Middle School  

Developing the 21st century learner who will be well equipped to contribute to a 
media-based society takes time and planning.  REMS is piloting with Promethean 

for two years implementing their ActivTable and 
ActivExpression systems.  Our goal is to develop the 
contemporary learning competencies of critical 
thinking, creativity, collaboration and communication 
within our students, across all grade levels.  We intend to achieve this 
through the enhancement of effective teaching practices, not only of 
individual teachers, but also through collaborative groups of teachers, and 
our entire school community.  Every student and every teacher will be an 
active participant in this project. 

ActivExpression is a system designed to promote participation and 
engagement throughout lessons with real-time feedback on student 
progress.  Students use hand-held devices that are synced with software 
run by the teacher.  Learners are able to express themselves through 
text, numbers, scales, and more, allowing instant response to questions. 

ActivTable allows students to lead their own learning through decision 
making and collaboration.  This is a multi-user interactive table, which 
allows for the cooperative learning of up to six learners at a time.   

The goals for our students are to: 
- meet learning objectives with multi-touch and multi-user applications 
- become leaders of their own learning 
- become respectful, contributing members of their classroom 
communities 
- be engaged in interactive, contemporary learning experiences 
- adjust learning, based on peer feedback and discussion 
- provide immediate data that can be used to assist teachers in 
personalizing learning experiences 

The expectation is for deeper learning outcomes through the daily use of 
these tools.  Michael Fullan suggests for this to occur, teachers and 
students need to team up and make learning irresistibly engaging, and 
steeped in real-life problem-solving. Success for the 21st century is not 

only about being able to negotiate the digital world, but to be able to assess and reflect upon the 
progress of learning. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Gimli High School Student Recognized with Provincial 
Citizenship Award 

Dane Monkman of Gimli High School received the Manitoba School Board 
Association Student Citizenship Award for Region 3 and the Association of 
Manitoba Municipalities Young Community Leader Award at an award 
ceremony held on March 13, 2014. 

We acknowledge Dane’s commitment to his school and community. Dane is 
a true exemplar of a contributing citizen.  

 
 

 

Evergreen 2013-2014 Graduation Rate 

Graduation Percentage – 84.3% 
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French is STILL Fun in Evergreen School Division 

During the 2013-14 school year, the Evergreen School Division team of 
French teachers continued to work together to deliver a French program 
that is both stimulating and effective.  We were fortunate to enjoy the 
continued financial support of both the French Second Language 
Revitalization Program and the Evergreen School Division, which allowed 
us to undertake several events and projects. 

Our Professional Learning Community met three times during the year. Our main goal was to explore 
how to use our new set of ten mini I-pads to enhance students’ learning experiences, allowing 
students to use technology to communicate in French.   

Two events that have become annual favourites provided students with the opportunity to interact in 
French in fun and unique settings: The French is Fun conference (Grade seven and eight) and the 
French Camp (grade six).  We are grateful to the Gimli Recreation Commission for the use of their 
facility for the camp and to Dr. George Johnson Middle Years School for hosting our conference. 

Looking forward, next year marks the implementation of a new French Curriculum, entitled “French: 
Communication and Culture.”  This framework places an even greater emphasis on authentic 
communication in French. Our team of teachers will continue to work and learn together, as we strive 
to help our students lay the foundation that will allow them to successfully embrace future French 
language and cultural opportunities.   

 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Mental Health Promotion 

Evergreen School Division’s Education Plan identifies well being as one of three priority action 
areas.  Schools are addressing resiliency, diversity and successful transitions to ensure high 
levels of support exist for all students.   

Research identifies how adolescents can help themselves.  Adolescents can reduce stress and 
promote resilience and other aspects of mental health with a number of strategies: 

 Get regular exercise (any exercise, for any amount of time, helps) 

 Eat regular meals (family communication at the supper table can be an essential source of 
support) 

 Avoid using excessive caffeine (coffee, tea, soft drinks, energy 
drinks) 

 Avoid illegal drugs, alcohol, tobacco 

 Learn relaxation techniques (breathing, mediation, mindfulness) 

 Develop assertiveness skills (saying no politely, stating feelings)  

 Rehearse and practice responses to stressful situations 

 Break down large task into smaller, more attainable tasks 

 Learn to recognize and reduce negative self-talk.  

 Avoid demanding perfection of oneself or others 

 Take a break from stressful situations 

 Build a network of friends who can help one cope in positive ways 

Source: American Academy of Child and Adolescent Psychiatry.  Facts for families: Helping teens 
with Stress 
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Arborg Collegiate  

Another busy year at Arborg Collegiate. We 
continued to focus on engaging our students in 
community events and social justice projects. With 
this in mind, students and our Principal Mrs. Perry 
went to El Salvador to help build a house for a family 
in need. This was an eye opening experience to say 
the least!  

We once again had our students participate in our 
Service Day. This is a great way for our students to 

get engaged in our community. On this day students 
volunteer for a community member or business in exchange 
for payment of student fees for the year. This was once 
again well supported and well attended by our students.  

Arborg Collegiate continues to be avid supporters of the 
Terry Fox walk/run. Students raised over $1100 and as a 
result Mrs. Perry got a new pink hair do!  

ACI established an ACTION team (A Change Towards Improving Our Nation). We had over 40 
kids participate in various events over the course of the year including the coin drive (we call it a 
penny bomb) that raised over $1000 for building a school in Nicaragua, decorating Valentine's 
cookies for a fundraiser, We Scare Hunger Halloween food drive, We are Silent raising awareness 
for those who do not have a voice.  

We continue to expand our shared campus 
program and are especially proud of our joint 
Choir/Band program with Riverton Collegiate.     

Congratulations to Mrs. Perry who retired after 
over 30 years in Evergreen School Division and 8 
years as Principal at Arborg Collegiate. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Evergreen School Division’s Operations Department – Safe and Caring Staff 

Evergreen School Division’s employs approximately 60 Transportation and Maintenance Department staff.  
Some of these dedicated employees have been with us for several years and others have recently joined 
us, choosing this as their second or third career. All Operations Staff take pride knowing that what they do 
each day has a positive impact on our students and staff.   

The Transportation Department is comprised of bus drivers, mechanics and 
office staff, School busses carry nearly 1100 Evergreen School Division students 
to their respective schools and travel approximately 3892 kilometers each day. 
The department also processes more than 550 field trips annually for all types of 
curricular and extra-curricular activities. Our bus drivers pride themselves on 
safe transportation and many of our bus drivers are proud to say that they have had students riding their 
busses from kindergarten to graduation and that they enjoyed the students immensely.  

The Maintenance Department is made up of head caretakers, cleaners, maintenance specialists and office 
staff. They are responsible for general maintenance, cleanliness and ongoing improvements to 8 schools, 2 
administrative buildings and 3 service facilities.  These staff are critical to the operation of the school and 
they share in the school pride and spirit. 

Transportation and Maintenance staff fill an important role in the Evergreen School Division. They are 
highly skilled, dedicated and contribute significantly to our mission in Evergreen. 
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Evergreen School Division achieves goal to build a school in Los Campos, 
Nicaragua by surpassing the $10 000 fundraising target! 

 
Evergreen School Division is committed to 
engaging students in learning to become 
contributing citizens of a democracy. We dream of 
a future where every child, regardless of socio-
economic background, is free to transform his or 
her life, their community, and the world. In order to 
achieve this, we believe that education is the place 
to start.  

Collectively, through the leadership of the 
Evergreen Student Council and the efforts of 
hundreds of students in our schools during the 
2013-2014 school year, we were able to raise  
$10 275 to build a classroom in a school in Los 
Campos, Nicaragua.   

Thank you to our educators, students, parents 
and communities who worked together to 
make this possible. We cannot express to you 

how much this new classroom means to this community and its students. 

Two years ago, the community of Los Campos had only one small classroom, which was for 
preschool children. This preschool had a small outdoor area where the children played and where 
the school could hold activities, such as meetings and celebrations. When students were ready for 
elementary school, they had to travel to another school that was located one kilometer away. To 
get there, they had to cross a busy highway, a dangerous endeavour. 

The school now has a second classroom, built and 
equipped by Free The Children and made possible 
by the fundraising effort of the students and staff of 
Evergreen School Division. The Grade 1 students 
started their classes this year and every one of the 
29 children have their own desk and chair!   

Construction has begun on a third classroom, with 

plans for 

a fourth 

classroom and a block of latrines in the works. Student 

enrollment rose this year, which is great news, but it 

means these new classrooms will be needed more than 

ever. The students are more comfortable and excited to 

go to school, and more parents are sending their 

children—both girls and boys—to school. Evergreen 

School Division will continue our partnership with Free 

The Children to support the children and community of 

Los Campos.   
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Evergreen Launches New Website! 

On September 8, 2014, Evergreen School Division launched a new website to improve our 
communications with our communities. Please check out the new website at www.esd.ca.  

Please consider adding this new website to your bookmarks or favorites list. 

 

http://www.esd.ca/
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Finance_______________________________________ 
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Finance_______________________________________ 
 

Provincial Comparisons  
  Evergreen Provincial Average 

 2013-2014 2013-2014 

Expenditure per Pupil 12,824 11,841 

Regular Instruction Ratio 16.9 17.3 

Educator Ratio 13.2 13.5 

Regular Instruction 54.2% 55.4% 

Student Services 17.4% 18.7% 

Community Education and Services 0.2% 0.9% 

Divisional Administration 4.2% 3.4% 

Instructional & Pupil Support 3.1% 3.5% 

Transportation 6.6% 4.3% 

Maintenance 12.7% 11.6% 

Fiscal 1.5% 1.7% 

Cost per Transported Pupil $1,161 $1,194 

Cost per Km $1.74 $2.62 

Cost per Square Foot $6.82 $6.91 

Cost Per Pupil – Maintenance 1,297 1,130 

Cost per Sq. Foot - Capital D $0.84 $0.70 

Mill Rate 11.5 15.3 

Assessment/Pupil $523,644 $322,662 

 

Percentage Change History 

 

Budgeted 
Expenditures % Change 

2006/2007 14,655,696 3.36% 

2007/2008 15,540,718 6.04% 

2008/2009 16,500,976 6.18% 

2009/2010 17,168,554 4.05% 

2010/2011 18,062,620 5.21% 

2011/2012 18,596,974 2.96% 

2012/2013 19,077,934 2.59% 

2013/2014 19,913,536 4.38% 
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Audited Financial Statements (2013-2014) _______ 
 

 
 

The complete financial statements and auditor’s report are available on our website 
(www.esd.mb.ca)  

http://www.esd.mb.ca/
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